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2014 Employee Monthly Premiums
Listed below are the Public Employees Benefits Board (PEBB) medical plans offered for 2014. To the right of each 
plan are the monthly premiums required to enroll as an individual employee, employee and spouse*, employee with 
child(ren), and full family.

These premiums apply to employees in state agencies, higher-education institutions, and community 
and technical colleges. School-district employees and employees who work for a city, county, port, water district, 
hospital, etc., need to contact their personnel, payroll, or benefits office to find their monthly premiums.

Note: There are no employee premiums for dental, basic life, and basic long-term disability benefits.

PEBB Medical Plans Employee
Employee & 

Spouse*
Employee & 
Child(ren) Full Family

Group Health Classic 	 $117 	 $244 	 $205 	 $332

Group Health Consumer-Directed Health 
Plan (with a health savings account)

21 52 37 68

Group Health Value 65 140 114 189

Kaiser Permanente Classic 	 116 	 242 	 203 	 329

Kaiser Permanente Consumer-Directed 
Health Plan (with a health savings account)

23 56 40 73

Uniform Medical Plan Classic,  
administered by Regence BlueShield

	 79 	 168 	 138 	 227

Uniform Medical Plan Consumer-Directed 
Health Plan (with a health savings account)

25 60 44 79

*or state-registered domestic partner

Monthly Surcharges Effective July 1, 2014
The following surcharges will be added to the medical plan premiums starting July 1, 2014.

•	 A monthly $25-per-account surcharge will apply if the subscriber or one or more enrolled family members 
use tobacco products.

•	 A monthly $50 surcharge will apply if a subscriber enrolls a spouse or state-registered domestic partner, and 
the spouse or partner has waived enrollment in other employer-sponsored coverage that is comparable to 
PEBB medical coverage.


